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( )tago aj ly 3 Whanau Ora: PM 'out of her
D Times depth’ - Turia

"They do not understand ... that Whanau Ora is not just a
concept that can be picked up by any old department and
implemented ... This is undermining us by stealth while
misappropriating the Whanau Ora brand."

Dame Tariana Turia
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Origins of
Whanav Ora




An evolving concept
2001 - 2021
 Philosophy
e Policy
 Practise
e Outcome
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APPENDIX TWO: WHANAU ORA OUTCOMES FRAMEWORK EMPOWERING WHANAU INTO THE FUTURE

‘Whianau Ora
Outcomes

Whanau are sell-managing &
empowered |leaders

‘Whanau exercise rangatiratanga on a
dally basis by being sell-managing.
independent,and making inforrmed
decisions.

Whianau are leading healthy
litestyles

‘Whinau have a qualty of e that
meels thes health needs and goals

acioss their Mespan.
‘Whinau membens enjoy positive and

Whanau are participating fully in society

Whinau can demonsiraie educational success
by an increase in the number of Maar entering

highes leaming and professional careers.

‘Whinau hawve opporiuniies for formal learning

Whinau and families are
confidently participating in Te Ao
Maori (the Miori World).

Whanau are secure n their culbural

Whanau and families are
economically secure and
successiully invelved in
wiealth creation

Approved by Whanau Ora Partnership Group 26 August 2015

Whanau are cohesive, resilient and
AULFng

Whanau relationships are positive,
functional and uplifting of &l members.

Intespersonal skills between whanau

Whanau and families are
ngible stewards of their
living and natural environments

Whilnau exercise mana
whakahsers (authority and contrel)
and mana-kaiiaki oves their
natural emdmonment.

abaout their rights and
responaibililies in regards io those
aEgals.

‘Whanau are planning for emergencies,
and 1aking appropriate acton such as
having insurance and plans for asset
replacament.

Increased number of whinau engaged (n sport

andlor clubs or oiher community greups.
inehuding kapa haka and waka ama,

‘Whinau are choosing the sendcas they wish o

access, on the basis of good information.
‘Whinau are confident 1o SCoess services and
advocate in thelr own right.

Successiully rehabditate and reintegrate whanau

wiho have had contact with the comections
syslem back inlo communities.

Whanau are developing rurturing
environments that provide for Bheir
phiysical, emotional, spirtual and mental
wellbeing.

11-25 yaars members have improved and Whanau
Whanau recognise they are reposiiones | functional refationships with oihers 1o | that equipe them with the akills snd knowledge io | Wihanau are confident and proud conduet positive relationships and Whinau lead sustainable
of knowledge about themsalves and their | meet their heaith needs and goals Tollw their chosen path to employment, that they are at least bi-ingual in Te demonsirale good parenting, management of feir natural
communities, and ey contibute 1o their | seross their Mespan. advanced |eaming of self-fulfiment. Reo Maon and English/Te Reo ermvironment.
Ccommunities’ understanding of them. MEon &nd MZ Sign, and abie 1o et e L
‘Whanau are health Merats and they | Whinau are enjoying educatonal success transar that knewdadge 1o thelr Whanau are employed in ent and mainenance of safe and | Whanau cultural, physical and
Whanau detenmine the nature of their Iave steess to evidence-based eross all ages. e sl secupations and pesitions that | nunusing envirenments for themselves and | sparitual welness & nutured by
‘ewn leadesship aceonding to their own information io make decisions about provide them with the income their communities. iheir access i, and engagement
m.ﬂ:rmannggmwm igif health needs and goals. ‘Whinau recognise, value and nuriure leadership | wianay access epporunities 1o be | 1o achieve the standard of with, their nabural envonment.
leadershio thal represents their netons of that supports and enables them. iFnPnersed in heir culture and living they aspe 1o, 'Whanau access communication
a leadar. ‘Whinau have timely access io . e with unity | 18ngusge in their communities. technology (o susiain engagement with Whaneu have cholces aboul their
exempdary and culluraily adept heaim | WVENAU Ieaders actively engage with community WhinEu have the knewledge | each other. NG aangements and in al
Whanau are seli-getesmining in the and disability services te meet their leadens and institutions for collective good. Whanau are major conributons to and skills to manage their cases, their ving environment is
management, eonbrol and aims hey health needs and geals. the culiural vibeaney and assels ihat enable them io All members of & whaneu afe valed. sale, secure, wam, dry.
determning for their colective assels and developrment of their own achieve their lite leng
resources. communities. aspirations.
WhaEnau are supported and enabled o | Whanau can model (o ether whainau | WhEnau idenbify the added value they bring to @ | Whanau parlicipale in their Increasing numbers of whanau | Whanau lve in homes that are free from Whianau are aclive paricipants
Medium term | take responsibility for teir own lives and | members their ability fo take personal | school community. community Lsing their language of are engaged in business, abuse and violence. and contribuions te responsible
‘oulcomes wellbeing. responsibility for their cwn health and \Whaneu cen ericule the | of ety choice. entreprensurship, and \Whanze e thelr e and sustainable environmental
Si0years | Whanau are making infomed choices wellbeing by making choices shou: | 1 lidhood educaiion o the preparaion of helk | Wianau access cullwsl inawledge, | TC2tEn gupport from rehabilltaion services (when | ToroBemer
about the suppart they require and who | » Living drug free and smeoke free. children's future. engage in knowledge creation, and | Increasing numberns of whanay | needed). Whanau sccess & range of
they access fram. transfed that an T Eheir own businesseas of Ioissi iong and the =
. support « Maintaining & healthy welght for ‘Whianau choose Bnd access culleally adept Wm.m angst benedt from the Improved Whanau are confident o address criges ngrwemmm_
Whanau are abie bo draw on the skills of their age and height. scnooks for their children's leaming. prosuciivity and prospenty of | 3T chalienges.
e ey e e me Whina can articulste and impisment healihy their businesses. \Whanau are stable, organised, and provide w&twﬂm
regimes: for haart haalth. Iving habits in the home that will suppert their Whaneu see improvements in | eir tamariki wih the best possible start in
‘Whanau are sctively partidpating in the o ot e effiace of children's educational success. (o ey life. Whinau increase the use of their
ma and of assets held | = Monitoring tand to provide housing,
|nm i m,pm';&dmg'mm:f“ Rangatahi are achieving the knowledge, skils AT WNENaL understand the importance of 3m’;wm£f
medical devices in con|unction with sats and quakfications o pursue raining and Whinau have increased &chool atendance and suppon and [T—
Whanau with disabilities panicipate health professionals. emiployrnent that provides them with financial financial iteracy, Improved encourage their tamariki and mokepUna 1o
equally in socety. security and career oplions. access 1o capilal and & attend sehoal.
Whane e practice of saving for key ‘life
u use, and undersiand the pointof | prorammes. More whansu members are frained and serving Rangatahi are supposted and nutured in
using. data beth quantitative and a8 public, community & cultural leadens. ribesiones. their tranaition te adulthood.
:ﬂln:émmlrdmnmummm . Tm@wmp:lmlwu \Wninau have sccess to quasty and imsly Whineu achieve af least a
aervices that are Tully resporsive b whinau lving wage.
priorities and whanaw values.
Wiore whanau oevelop pathways 1o INEreased number of whansd are Rangalani Mace are achieving NCEA |evel 2 88 | Incleased nUmbers of whanau 1ake | Increased uplake by whinsy | Parents buld sxills and sirategies o Inereased opportunity Tor Whanau
Shortterm | independence, including frem s&iting and achieving personal health | & minimum qualification. and increasing numbers | up Te Reo Maor programmes. In business Iraining, skils nuure and care and provide for their 10 participate in environmental
oulcomes povernmen assistance and intervention | geals for their physical, emationsd, ane achieving level 3, isition, education and children. lees,
in their whanau life. apiritual and mental wellbeng. i Increased number of whenau wwfas&m‘ al gevelopment i
14 years Increased number of lamarki and mokopuna participating in Iwi or cultural events Where necessary, whinau address Increased number of whinau
Whanau are knowledgeable about the Inereased number of whinsy are enrolled and attending early ehildhood or activities. Increased numbers of whanau & substance abuse, and | aceessing services 1o improve the
capability et exdsts in their whansu improving their knowledge and education, are sal and risk of self-nanm Miough Ncreased Lptake | hesith of thes homes.
metwork, and begin o tap into i pactice in healthy eating and physical Increased number of whenau whiinau businesses ane of affardable and culurally approgriate
) aciily. Increased number of whangu entering tertiary registered with teir iwi are grevdng. suppot services:
Whanau dectsion-making and planning (= educabion or other advanced areas af learning exerciging heir democratic fight in
informed by timely access to persanal ‘Whinau are managing ehronic health | and leaving with qualifications. bribal elections. Increased number of whanau | Increase the number of tamariki from
information and data which is held abaut | condlions, including eczema, ssthma . imgroving their financial wulngrable whinau who ane Stiending
them by govermiment of other sgencies. | and diabetes. And know when and Increased number of whinsu exercising their Nteracy. scheol on & regular basis,
) ) e I SECELE SUPDON 1o Manags teir | MENT 12 vale in national and local council )
Whanau are gware of thesr inlefests in condiions. elections. ‘Whianau ane engaged in Relationships batween panneds ane sirong
assals held in commen and savings and invesiment. and suppertive.
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Whanau Goals and Aspirations




Implementing
Whanau Ora - how is
it working?
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Key Issues
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Future of Whanav Ora?
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Beyond Puao-Te-Ata-Tu: Realising
the promise of a new day

Whanau Ora:
A culturally-informed, social policy innovation

Amohia Boulton
Abstract

Whanau Ora, a social policy initiative designed to build the
capacity and capability of Maori families, has been variously

Whanau Ora: An Indigenous

policy success story

described as: a ‘revolutionary public-sector initiative’, an
‘Indigenous  policy success story’ and as  having the :
transformative power to improve health and social outcomes for ind Ar
Maori, Since its launch in April 2010, Whanau Ora has positively

impacted the lives of many of cur nation's most vulnerable Maori

familics. Through & kaupapa Méori lens, this article provides a

brief overview of the iitiative, the key goals of Whanau Ora and

the mechanisms by which these goals were to be attained. It is .

argued that it reflects o ‘paradigm shifi' by fundamentally A policy success?
reorienting government thinking about how to improve Maori

outcomes through policy. The article examines the success of Whinau Ora (which can be trandared as ‘family wellbeing)' is an
Whanau Ora by highlighting a number of innovative aspects the

N J-ded d d which ¢ towards
the success of the initiative through the period 2008-2017, as
well as arcas of tension. The article then tums 1o explore the
likelihood of the Whanau Ora initiative continuing in the future,

Vema Smuth, Charlotte Maoor quatne Cumming

innovative approach to Indigenous health and social services policy in
Ac

aroa New Zealand. The initiative empowers whinan (Family) s

o Beisle &= Bevibmat o) building on its early success embedding its innovative,
and social policy a h to working
with Maori whanau, hapd, Iwi and communities.
’—Journalof Keywords Whanau Ore; Public poticy; Maori wellbeing CONCEPTUALISING THE
_~a Outcomes

g :) INDIGENOUS WELLBEING LINK BETWEEN RESILIENCE AND
“ s T&. M auri - Pimatisiwin WHANAU ORA

Results from a case study

Delivering on diversity: The
IO RN Amobhia Boulton™
challenges of commissioning for =
2 : - Heather Gifford"
Whanau Ora .
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Abstract

wept of whinau oea. The

that wailised a singhe case swudy design. Dasa
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‘ 1 The International Indigenous Policy Journal

Realising whinau ora through community action: the RGN B - R i
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Abstract ’ »>

Whanau Ora; He Whakaaro A Whanau: Maori
Family Views of Family Wellbeing
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